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REPORTER: Anele Mboza

Our area continues to glare and noticeable
not in the region but in the whole country
lately. The Grade 12 results announced by the
national minister on January 5 left us as the
community of lundini very proud of our
selves. Our Motiso Reamohetse, a learner
from Lehana Senior Secondary School in Mt
Fletcher was counted amongst national
achievers as he received numerous istinctions
in his examinations. We remove our hats in
salute to Lehana Senior Secondary School
principal Isaac Marabane, and his entire team
as well as the leaner himself for his edication
that has not only yielded good results for him
but for putting our area in the national map.
As a province, we have always been counted
in the last spot in terms of Grade 12 results
but leaners like Motiso Reamohetse, are
continuing to prove that our province migh t
not have the bigge r percentages or numbers
in terms of pass rate but has the quality. I
take this opportunity to wish our son good

luck in his efforts of pursuing education for a
better future.
As a municipality, we continue to strive for
cooperation and participation with all our
stakeholders. This has always yielded good
results and our municipality is growing day by
day. During November and December we
embarked on the process of developing our
ward based plans for all our 17 wards. The
cooperation and participation from our
stakeholders proved that our democracy is
working. The resultant ward based plans are a
product of true stakeholder participation.
These plans will be used for the development
of each ward and each ward will be
developed according to the wishes of the
people of the ward. The communities will be
able to evaluate the performance of the ward
councillors as well as the municipality through
the implementation of the ward based plans.
Ward councillors, as chairpersons of ward
committees have a responsibility to ensure
that the progress report on the
implementation of the ward based plans
is a standard item in the agenda of each
quarterly ward committee meeting.
2018 is a great year for the community of
South Africa and the world as this is the
entenary of out two liberation giants tata
Mandela and mama Sisulu. A lot of activities
will be planned to celebrate the lives of these
giants and Elundini will sure make a meaning
full contribution to that for the benet of our
communities. I urge you to continue to work
with the municipality in developing this area
and continue to reach your newsletter as it
contains valuable information about what
your council is doing for you.
Thank You
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The Community Development Workers Programme

Manelisi Tyatyantsi during the CDW’s Programme
next to him is Public Participation Manager Vukile Matyeni

C

the province on the 11 November
2011 by then DLGTA MEC Mlibo
Qhoboshiyane at Maclear Market
Place.

Elundini Local Municipality through
its Public Participation programme
became the rst municipality to
draft a CDW Memorandum of
Understanding (MOU) with the
then Department of Local
Government and Traditional Affairs
(DLGTA). The memorandum
underscores the importance of
establishing and maintaining good
working relations with Community
Development Workers (CDW). That
led to the rst ofcial launch of the
rst Public Participation Forum in

The programme of CDW'S was
launched by the former President
Thabo Mbeki in the state of nation
address in 2003 and the
programme is under regulations for
public service act. In his 2003 State
of the Nation address, President
Thabo Mbeki in presenting the
rationale for the programme said it
was carrying forward the
government's stated intention to
address the economic and social
marginalisation of the majority of
South Africans: The program
requires participants to work across
different levels of government to
help people to access the services
available to them.
By 2006 the program had already
been established in the following
ELM wards 01,02,05,03,07,09 and
10.
The programme later grew up to
accommodate all the 17 wards that
constitute ELM and 17 public
servant workers as eld workers
have thus been employed to push

ommunity Development
Workers (CDWs) are a
fundamental building block
of the public service. Their
commitment and hard work in the
effort to create a better life for all is
to be commended. Since it began in
2003 this programme has
accomplished a great deal. With
dedication and enthusiasm, CDWs
are working every day in poor and
marginalised communities
throughout South Africa. The
programme is beginning to bridge
the gap between the government
and those in greatest need of the
services provided by the state.
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the programme forward. Only one
position is vacant after one CDW
r e s i g n e d t o b e c o m e a Wa r d
Councillor. also grow up to the level
of 17 wards where the try to open
vacant for some ward who need
CDW's and they employed them all
17 wards as he wards to assist
community through service delivery
and some information . They have
their supervisor who is Mr Manelisi
Tyatyantsi and there are CDW's coordinator Lesang Setloboko.
Setloboko articulated that the
programme has assisted a lot of
poor communities to gain access to
government services. He concludes:
"As a community development
worker you are in the special
position of being able to help the
people in your community gain
access to the range of services
provided by the government. You
are also in the important position of
giving feedback to government
structures on your communities'
needs and how these services are
working".
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KNOW YOUR CDW

Ward 5 CDW Bandile Nqodi
078 700 0429

078 944 7121

Ward15 CDW Keneuoe Kiba
072 554 9257

Ward 16 CDW Mkhanyiseli Gumede
071 802 8087

Ward 17 CDW Lungiswa Melikati
071 455 1885

ELM DEVELOPS WARD-BASED PLANS

E

Ward 13 Councillor Siphiwo Ndundum at a meeting of Ward Based
proling next Public Participation Manager Vukile Matyeni

lundini Local Municipality (ELM) in seeking to
develop Ward Based Plans for the seventeen
(17) wards located at Elundini Local
Municipality in line with the Outcomes Based
Approach that will inform the new ve year IDP from
2017 to 2022 went on a ward proling. Ward Based
Proling comprise of a comprehensive assessment
of data and information about the community.
Themed: "Towards the Development of Ward-Based
Plans for 2016-2022 Term of Council" started from
the 14 to the 12 December 2017. This included
stakeholders in the area who will be privy to

community needs. These included Community Development Workers, Home Community Based Care givers,
traditional leaders, NGO's, Ward Committees, Councillors etc Local Government: Municipal Systems Act, 2000,
stipulates that municipalities must develop 5 Year Integrated Development Plans to integrate planning and
delivery, and to provide a framework for all development activities in the area of the municipality. These have to be
reviewed every year. To ensure grassroots involvement, the Municipal Systems Act has many references to
participation.
The main objective of supporting municipalities on the development of Ward Based Plans and Ward War Rooms is
to promote a participatory process that focuses on the mobilization of communities around grassroots planning
with a view to:
●
Improve the quality of the IDP;
●
Improve the quality of services;
●
Improve the community's control over development; and
●
Increase community action and reduce dependency.
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District Library Week

Devotion before the start of the District Library Week at Ntokozweni Community Hall.

Children in action during District Library Week at Ntokozweni Community Hall on 09 March 2018.

Children & Community

E

lundini Local Municipality is one of the areas in the province where literacy rates are still lower than expected,
a legacy of apartheid. Chosen as the host venue, ELM with DSRAC (Department of Sport, Recreation Arts
and Culture Library services) conducted a District Library Week at ENTOKOZWENI COMMUNITY HALL (Ugie)
on the 09 March 2018. Library Week is DSRC's rollout programme in a bid to promote the importance of mother
tongue language use, making communities that libraries contribute to a nation building and lifelong learning, raise
awareness about the right to information access, promote a culture of building a reading nation, also contribute to
reduction of illiteracy and development of a digitally literate community, provide local people with learning
resources.
This was a culmination of a program where Ugie Library held preliminary contest with Elundini local libraries.
Children from different schools were competing on Book Review, Spelling Bee, Poetry and Reading. This also
includes The Braille Reading by one Blind Person from Mount Fletcher. This pitted participants from the 3 local
municipalities that constitute Joe Gqabi District Municipality ie Walter Sisulu, Senqu and Elundini Local
Municipality. This was the Local build up for the District event.
South African Library Week was initiated in 2001 by Library and Information Association of South Africa (LIASA) to
be a commemorative period recognized by government when all types of libraries across the country use it as an
opportunity to market their services in an effort to contribute to the understanding of the important role that
libraries play in a democratic society advancing literacy, making the basic human of freedom of access to
information a reality and to promote tolerance and respect among all South Africans. SALW is celebrated annually
and has become a very important date. This year's event was themed: "Libraries: Heart of the Community".
6 ISSUE 29

OFFICIAL NEWSLETTER OF THE ELUNDINI LOCAL MUNICIPALITY

This year, marking a major milestone the SALW honoured his legacy by inculcating activities
aimed at promoting initiatives towards this goal. In the event- these were the activities the children
embarked on:
●
Book Reviews – Grade 11 All languages: Long Walk to Freedom
●
Read Aloud: Mandela related book Grade 3-6
●
Braille reading Long Walk to Freedom
7 Participants from Elundini Local Municipality won from the District Event and went to the Provincial Event.
And the winners…………
Sinethemba Nakani from Thakabane S.S.S Mt Fletcher (English Book Discussion)
Mareka Kedibone -Thakabane S.S.S Mt Fletcher (Sesotho Book Discussion)
Kwatsha Thembeka – Thakabane S.S.S Mt Fletcher (Xhosa Poem)
Sonwabise Tsutswana- Sibabale S.S.S Ugie (Xhosa Poem)
Thobani Ayabukwa – E.T. Thabane Ugie (English Poem)
Siyamthanda Thobane. E.T.Thabane Ugie (Afrikaans Poem)
Sandile Mtebele Mt Fletcher – (Braille Reading)

ELM STUDENT SCORES BIG

Seen here from left to right Lehana
Senior Secondary School principal Isaac Marabane, Elundini mayor
Nonkongozelo Ruth Lengs and speaker Vangiwe Victoria Hokwana.

NSC Results Release 2017
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The results of the of the Eastern Cape 2017 Matric results
looked like a conundrum, the province stood at bottom of
other provinces despite an increase in the pass rate. Eastern
Cape achieved a 65% pass rate trailing behind Limpopo which
had a pass rate of 67.4% . This meant despite the gloomy
picture there were pockets of excellence. A case in point is
Elundini's own achiever MOFITISO REAMOHETSE from Lehana
Senior Secondary School in Ward 15 in Mt Fletcher. The shy 17year old who lives with her grandmother became the top
student in the entire province.
Motiso said he was rst surprised when he received the news.
He says: "My grandfather was the rst person who informed
and I wasn't expecting any of this given that the exams were
very challenging. Being informed I was short of words, I was
shocked". He has been invited far and wide in South Africa
because of his achievements being honoured by Eastern Cape
Premier Pumullo Masualle and Basic Education Minister Angie
Motshekga in Pretoria.
He explains: "It has been a great experience and a very
interesting and educational one. I got to meet a lot of people
with different personalities and friends along the way."

With Progressed Learners,

L

ehana SSS Principal Isaac Marabane said he rst realized that Motiso had special talent talent when he
was in Grade 10. He explains: 'I had taught top achievers but they did not achieve the marks he achieved
and also when he wrote Maths Olympiad. When he did Grade 10 he got above 78%. I lack words
because he has shown his potential early. He has been one of the top achievers from Grade 10-12. I expected
this because he was co-operative.
Mr Marabane said he when he was in Grade 10 he then started monitoring the teachers that were teaching
him. He reminisces: "Fortunately he landed in my hands and I remember one day I was talking about him that I
have never seen a child of his caliber after I read his scripts. Then he laughed and scholars. I told our teachers
in that class that we must keep up our standard because we have one of the most brilliant learners."
Motitsi said the principal and the school has always been a pillar in his road to his success. He said principal
once gave him money out of his own pocket. The principal explains this lovely gesture: "At the end of another
class I gave myself chance to say let me give something so that he may buy things that will help him to
advance his education. Last year the science teacher would give the students her laptop and they would share
it and Motitsi would teach the other learners."
Lehana SSS being a rural school has done bad in terms of overall results and there are other pockets of
excellence with two other pupils. Molefe Siphosethu was rst achiever in Joe Gqabi and Diphulo Kgotsofalang
and coming second achiever in the Joe Gqabi. Principal explains: "Although I expected the target of 80%
overall in 2017, I fell short because the school brought 71, 4% and yet I entered 384, out 217 passed.
Although I fell short there I am also happy about the achievement of the other two learners. It has been great
improvement from last year where we achieved 67,3 % and we are aiming at 80%. We will also ght to
improve bachelors.
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ELM hosts its 7th Mayoral Cup with Success

Horses for courses at the Mayoral Cup 2018

Mayoral Cup Finals at Kappailand Park Rugby Field

Chippa United Under 19 Team with Management watching and Scouting talent during nals
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Odwa Kupiso adressing the session about sport development
plans they wish to bring to ELM as Chippa United

E

lundini Local Municipality successfully hosted the 7th Mayoral Cup nals that were held on 24 March 2018.
This tournament was launched to be an annual event to promote, nurture sport development and talent.
Mayoral Cup succeeded in striving to develop and ensure that talent is scouted with the aim of promoting
existing talent. This year's nal was conducted in partnership with the newly elected Elundini Sports Council which
commenced in ofce on June 2017. This was step towards addressing the issues that were raised from the previous
year that led to some glitches. The council conducted the following task to improve the level and standard of the
tournament:●
Election of ward sport forum as structures that will assist the sports council.
●
Identication of existing ward sporting codes to proactively assist the sport council in planning for the
future and ensuring that all existing codes in wards are developed, promoted and nurtured.
Because of the activities alluded, communication to wards improved with the same 5 codes previously supported,
namely; soccer, netball, rugby, athletics and horse racing. The cup focused on under 18 year-olds. Since its
inauguration this project has been striving to attract national clubs through scouting of talent. Different sports
personalities such as Odwa Ndungane and Ace Ncobo formed part of previous events, having witnessed the talent
Elundini possesses. Multi-Choice Diski Challenge (MDC)Chippa United FC honoured the Mayoral cup event that
was held in Maclear Kappailand Rugby Park. A selected team of Elundini players grabbed the opportunity to play
with Chippa United FC. It did not only end there because 03 young people from different clubs were identied
namely; Indiphile Mangala (Jali) from Ward 05, Amos Sithoza (Player) and Siyamthemba Mkhupheni (Gift) from
Ward 03.
It was formally announced during the award ceremony by Mr Odwa Kupiso representing Chippa United that they
have plans to develop these young people but this shall be conrmed after formal engagements with Elundini
Municipality. These are the winning teams for Mayoral Cup 2018.

Indiphile Hlangangana

Sinethemba Maseti
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MAYORAL CUP
SKILLS DEVELOPMENT
Mayoral Cup team 2018. From left to right
Mbali Nomkhosi Gwala, Siyasanga Nkalitshana,
Sakhele Makhaba, Sisipho Mnyazana, Youth
Coordinator and Project leader Nomakhulu
Sobekwa, Nqwenela Guzula and Sakhele
Makhaba

The Mayoral Cup project also contributed to employment opportunities for young people. It managed to promote
skills development whilst giving young people an opportunity to attract the working environment. 04 contract
workers were hired through the Municipal database. Amongst them is Siyasanga Nkalitshana a young man from
Maclear who got an opportunity of a learnership in the Department of Rural Development's National Rural Youth
Service Corps (NARYSEC) program and undergone a community development work exposure. He was then placed
at the Youth Development ofce for a period of 03 months.

Siyasanga Nkalitshana

I

am a young energetic and ambitious male
who just received an opportunity to be one of
those selected for the Rural DevelopmentNational Rural Youth Services Corps Learnership
which focuses on Community based program.
The program requires one to conduct practicals
as part of giving back to the community. It was
sheer luck that I was accepted at Elundini
Municipality to be part of Mayoral Cup and
placed at the Youth Development ofce. I have
learnt the following:●
How to plan and implement a project or an event
●·
Procurement processes when acquiring goods or services
●·
I was fully involved in planning of big projects like Mayoral Cup where I was expected to lead the
administrative team that was executing tasks assigned for the success of the projects. This project benets the
community and it has instilled more sense to me of how important is the community development.
·
Programs like Mayors Social Investment which deals with Bursary support, Adopt a School and Bridge of
hope continue to make the lives of people in our community better. I was also fully involved in all activities.
The leadership skills, guidance and coaching skills of the Youth Coordinator made me feel free to execute duties
allocated to me. Her leadership made me believe in myself. She taught me how to deal with different types of
personalities and work ethics. I would like to thank the municipality for giving me such an opportunity and nding
my purpose in life.
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Sakhele Makhaba

I

am a born and bred Ugie resident in
Land camp who studied N6 Public Relations
at King Sabata Dalindyebo TVET College. I would
like to thank the municipality for granting me an
opportunity to expose my abilities in the working
environment. After I received a call from the
municipality inviting me for Mayoral Cup contract
worker position, I was scared. I didn't know what to
expect but looking forward to the opportunity and
eager to learn. From my previous working
environment, I never had an opportunity to work in
the government sphere though part of my experience
at school was leadership skills. I held a position of a president for a student organisation, so being part of the
project added to the experience and gave me more exposure to the following areas:
●
Steps to follow in conducting a project and the importance of involving stakeholders including sector
departments
●
Learnt all administrative work concerning the entire games or sport administration
●
Learnt health and safety measures to be followed in the Horse Racing event as well as how to treat horses
●
Cooperation and team work which made me adapt to different situations and learn from other people
●
Administrative support tasks e.g. how to write minutes and reports, procurement processes
My wish is that the project should grow in terms of ward participation e.g. proposal of age restriction must be
imparted in the minds of participants and the development targets which the municipality wants to
achieve for the benet of youth in sport.

Mbali Nomkhosi Gwala

I

am a female resident of Solomzi Location in
Mount Fletcher. I studied ND: Management
Assistant. I heard that the municipality has a
database where all unemployed people including
youth are granted an opportunity to gain
experience in the working environment. To witness
that, I was called for a project called Mayoral Cup
to be contract worker. Though lot of work was
already done by the time I signed a contract but I
was looking forward to learn everything thrown at
me. This was for my rst time involved in a project
but learnt a lot. Amongst other activities that
taught me are:●
I hadn't had the experience of working under pressure but the project instilled that within me.
●
This was the rst time for me to be involved in a project and I learnt a lot and the importance of planning.
●
I also learnt administration skills with the Rugby and Horse Racing events.
I hope that next time the municipality would hire these contract workers early before the project starts. It exposes a
person to many administrative support that one has to provide for a project to be successful. Minutes, reports,
coordination of games was amongst activities which enlightened me that a big project needs more personnel for it
to be successful. I would also like to thank the municipality for granting me this opportunity.
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Sisipho Mnyazana
I am young energetic woman from the area of Sonwabile
Township in Maclear who studied N6 Human Resources at
Ingwe TVET College. Being a person who is eager to learn
being a contract worker for Mayoral Cup was a great
opportunity for me. I didn't know much about start-up
project and because of this platform, I was exposed to the
following activities:
●

How to plan and implement an event

●

Administration activities to be followed before implementation e.g. preparing for meetings

●

Team work and brainstorming on ideas to make the event a success

●

Improved communication skills

●

How to handle pressure

For the future, I would like the municipality to employ casual workers before the event even starts so that more
experience could be invested in contract workers to build their resume.

Nqwenela Guzula
I am a 23 year old male born in Mount Fletcher Ward 09. I
did Information Technology and a short course in Financial
Independence. I had no experience from the Local
Government except in the sales environment. When I
received a call from Elundini I was looking forward to a
great experience and exposure that I was actually going to
get. I am grateful for the opportunity and the experience I
got from the Mayoral Cup Project. I was exposed to the
following activities:●

Logistical arrangements for preparatory meeting

●

Plan and Organizing of the project

●

Writing of minutes and reports

●

Teamwork and work ethics despite differences each individual has

The Mayoral was a grate platform which allowed everyone to open up with their skills and knowledge to assist the
project. The advice I can give is that this project is big and benecial to the community, the team assigned to the
project must commit themselves for the success of the project.
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WARD 5 PROJECT CONSTRUCTION OF NOBUNTU
TO ZWELITSHA ACCESS ROAD

The road before construction…….

The road after construction…….

The road after construction…….
Construction of Nobuntu to Zwelitsha has been one of the success stories at Ward 5. The road which was
completed on 7 July 2016 was in a form of footpaths, cattle-tracks and impassable in wet weather. The R 1 227
589,12 road route of the road cuts through a village and is characterised by terrain slope %. Soil conditions vary
from section to section and the construction was modied to comply with particular soil conditions. About 40% of
the route of the road was rocky. It is situated approximately 18.5km South East of Maclear falling under the
jurisdiction Joe Gqabi District Municipality. The gravel access road joins to the road R396 and the length of road
1.68 km.
The Nobuntu to Zwelitsha access road links and gives access for emergency vehicles, delivery vehicles, and bulk
services from other areas to the villages. Sormwater structures included installation of 22.5 metres of 600mm
diameter stormwater pipes.
The work in this project maximized the use of local labour intensive construction methods. At no stage the
mechanical construction plant was used.
The following outlines work activities where local labour was used/involved.
(I) Pipelaying
(ii) Construction of Headwalls
(iii) Erection of both temporary and permanent road signs.
(iv) Security
Security guards were employed to guard material which was located at a central point, one during the day and one
at night.
Employment recruitment was through the Project Steering Committee (PSC) and Community Liaison Ofcer. The
wage rates were agreed with the PSC and councilors before the contract commenced. Most of the unemployed
people in the communities where the project was implemented beneted tremendously. A total of 25 local people
were employed in the project of which majority was the youth and 6 were women.
Local labourers also received training on this project. The objective was to empower the communities with skills
which will be of great value during the implementation of similar future projects. A 'Learning-while-doing' process
was followed in this project. The training of workers was based on the outputs of the Training needs Analysis and
the training was conducted by the contractor. The following skills have been imported to the locals - Concrete
batching, mixing and placing.
Construction work included clearing the site of fencing, rubble, vegetation, vestiges of all past human endeavors,
other unwanted materials and the disposal thereof. Other construction work included:
Earthworks, subgrade and subbase construction for gravel road, construction of open drains for stormwater and
stone pitching.
Trench excavation for stormwater pipes and other stormwater drainage structures.
Laying, bedding, jointing, testing and backlling of stormwater pipes and culverts.
Construction of headwalls.
Road signs.
The vertical and horizontal alignment of the road was done such that it accommodates the stormwater in the area .
Another important stormwater structure was the construction of two double pipe headwalls and two single pipe
headwalls. There are also 8 concrete lined ditch drains.
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food for
thought
1. A man can't ride your back unless it's bent.
2. A man who won't die for something is not t to live.
3. A nation or civilization that continues to produce softminded
men purchases its own spiritual death on the
installment plan.
4. A nation that continues year after year to spend more
money on military defense than on programs of social uplift
is approaching spiritual doom.
5. A right delayed is a right denied.
6. A riot is at bottom the language of the unheard.
7. A riot is the language of the unheard.
8. Freedom is never voluntarily given by the oppressor; it
must be demanded by the oppressed .
9. All progress is precarious, and the solution of one problem
brings us face to face with another problem.
10. At the center of non-violence stands the principle of love.
LAUGHTER BEST MEDICINE
Question: What is the difference between men and puppies?
Answer: Puppies grow up.
Question: What did God say after he created man?
Answer: I can do better than this!
And then he created woman!!!.
Question: What's the difference between an
intelligent man & a UFO?
Answer: I don't know, I've never seen either.
Question: What are two reasons why men don't mind their own business?
Answer: I) no mind ii) no business
Question: What makes men chase women they have no intention of marrying?
Answer: The same urge that makes dogs chase vehicles they have no intention of driving.
Question: Why do men like smart women?
Answer: Opposites attract.
RICH MEN
A prominent millionaire who had a beautiful daughter surprised everyone at countryside lodge when he told all
men that whoever jumped in a his pool with crocodiles would either get his daughter or R1 million.
Patrick who was somewhat a temperamental person jumped into the pool and swam across in a lightning speed
with everyone surprised.
'Congratulations young man. I am a man of my word, what are you going to choose. My daughter or the R1
million.'
Patrick fuming with anger: I don't care about your money or your daughter. I just want to get my hands on to the
fool who pushed me into the pool. Today he will meet His Maker.
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